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	Imagine you’re going to a job interview and the employer asks for your Facebook login or e-mail information. This is like asking for the keys to your apartment or house. You should have the right to privacy on social media websites just as you have privacy in your home. Employers have been able to screen your social media accounts when interviewing you for a job. Currently they can determine whether to hire you or not just by what you post or say online. 
	I believe that employers shouldn’t be allowed access to this information. You should have the right to privacy when on the internet. Right now California has two laws in place that prohibits employers from demanding the password to e-mail or social media accounts. In New York State, a bill has been written that protects the privacy of employees’ and prospective employees’ social media accounts. There is also an act called “SNOPA” that has been introduced to the Senate by the New York State senator, Eliot Engel. “SNOPA” stands for Social Networking Online Privacy Act. In an article from latimes.com, they stated that “SNOPA” would “prohibit current and potential employers from requiring a username, password, or other access to online content.” SNOPA would also apply to students from kindergarten through university level. This can be very important to you and may affect whether you can get a good job or not in the future. The Chicago Tribune had an online article that said “73% of employers don’t give the applicant a chance to explain questionable information.” That means that if there were to be just one thing on there the employer didn’t like, they could choose not to hire you and give you no explanation. Laws like the Dignity for All Students Act can override SNOPA though on certain conditions. The Dignity for All Students Act is a law recently introduced in July, 2012 allows a student to go to their school counselor or other school teachers if they are being bullied online. They can then go to the social media creators and retrieve messages or posts that may have been deleted to prove that the person is bullying them. The Dignity for All Students Act has helped to reduce the about of cyber bullying that goes on by taking local law enforcement into bullying cases and having punishment for their actions.
[bookmark: _GoBack]	I believe that this is wrong and unfair for employers to do this to the applicants. If you believe that this is unfair then you should support bills like SNOPA and encourage congress to pass these types of laws and keep what is yours, yours.
